RP Attachment D

Local Area WIOA Negotiated Performance Goals

Local Area WIOA Negotiated Performance Goals: at this time, local WIOA negotiation has not been
completed at this time. This chart will be updated when information is received by the State.
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WIOA Performance Measures

Employment (Second Quarter after Exit)

Negotiated Goals

Negotiated Goals

Adult

82.5%

82.5%

Dislocated Worker

77%

77%

Youth

75%

75%

Employment (Fourth Quarter after Exit)

Negotiated Goals

Negotiated Goals

Adult

78%

78%

Dislocated Worker

74.5%

74.5%

Youth

71.2%

71.2%

Median Earnings (Second Quarter after Exit)

Negotiated Goals

Negotiated Goals

Adult

$5,842

$5,842

Dislocated Worker $6400 $6400

Youth Baseline Baseline
Credential Attainment Rate Negotiated Goals Negotiated Goals
Adult 73.30% 73.30%
Dislocated Worker 75% 75%

Youth 70% 70%

Measurable Skill Gains Negotiated Goals Negotiated Goals
Adult Baseline Baseline
Dislocated Worker Baseline Baseline

Youth Baseline Baseline

Effectiveness in Serving Employers

Negotiated Goals

Negotiated Goals

Adult

Baseline

Baseline

Dislocated Worker

Baseline

Baseline

Youth

Baseline

Baseline

Baseline Indicator Explanation: Each State submitting a Unified or Combined Plan is required to identify
expected levels of performance for each of the primary indicators of performance for the first two years
covered by the plan. The State is required to reach agreement with the Secretary of Labor, in conjunction
with the Secretary of Education on state adjusted levels of performance for the indicators for each of the
first two years of the plan.

To effect an orderly transition to the performance accountability system in Section 116 of the WIOA, the
Departments will use the transition authority under WIOA sec. 503(a) to designate certain primary
indicators of performance as “baseline” indicators in the first plan submission. A “baseline” indicator is
one for which States will not propose an expected level of performance in the plan submission and will not
come to agreement with the Departments on adjusted levels of performance. “Baseline” indicators will not
be used in the end of the year performance calculations and will not be used to determine failure to achieve
adjusted levels of performance for purposes of sanctions. The selection of primary indicators for the
designation as a baseline indicator is made based on the likelihood of a state having adequate data on which
to make a reasonable determination of an expected level of performance and such a designation will vary
across core programs.



